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Biblical Standards of Conduct for Church Leadership 
 

Introduction 
At Calvary Chapel Montesano, all leadership and ministry leaders are called to live and lead 
according to the highest biblical standards. Our leadership is a sacred trust, modeled on the New 
Testament teachings in 1 Timothy and Titus. This document defines the essential character qualities, 
conduct, and accountability that reflect God’s call for His servants and protects the spiritual health 
and integrity of the church body. 
"Set an example for the believers in speech, in conduct, in love, in faith, and in purity."​
 1 Timothy 4:12 
"For the grace of God has appeared that offers salvation to all people. It teaches us to say ‘No’ to 
ungodliness and worldly passions, and to live self-controlled, upright and godly lives in this present 
age." Titus 2:11-12 
 
1. Qualifications for Leadership 
Leaders in the church, including elders, pastors, deacons, ministry directors, and coordinators, must 
meet the biblical qualifications described by the Apostle Paul: 
 

●​ Above Reproach - No valid accusation or pattern of sin that could bring reproach to the 
church (1 Timothy 3:2, Titus 1:6-7).​
 

●​ Husband of One Wife - This speaks to being faithful and committed in marriage (1 Timothy 
3:2, Titus 1:6). (If single this doesn’t apply)​
 

●​ Temperate and Self-Controlled - Demonstrates discipline and self-mastery in all areas of life 
(1 Timothy 3:2, Titus 1:8).​
 

●​ Respectable and Hospitable - Known for kindness and hospitality toward others (1 Timothy 
3:2, Titus 1:8).​
 

●​ Able to Teach - Competent to rightly handle and proclaim God’s Word. (This can apply to 
one-on-one or small groups not necessarily preaching to the congregation) (1 Timothy 3:2, 
Titus 1:9).​
 

●​ Not Given to Drunkenness or Violence - Avoids excesses and quarrels (1 Timothy 3:3, Titus 
1:7).​
 

●​ Gentle and Not Quarrelsome - Shows humility and patience (1 Timothy 3:3, Titus 1:7).​
 

●​ Manages Own Household Well - Demonstrates godly leadership in family life (1 Timothy 
3:4-5, Titus 1:6).​
 

●​ Good Reputation with Outsiders - Witnesses through consistent godly behavior beyond the 
church (1 Timothy 3:7). 
 

2. Standards of Conduct 
Leaders and ministry leaders shall: 
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●​ Live a Life Consistent with Scripture - Their public and private lives honor Christ, avoiding 
scandal or compromise.​
 

●​ Maintain Purity and Holiness - Abstain from sexual immorality, greed, deceit, and other sinful 
practices (1 Timothy 3:3, Titus 1:7).​
 

●​ Exhibit Humility and Servanthood - Lead as servants, not lording authority over others (Mark 
10:42-45, 1 Peter 5:2-3).​
 

●​ Respect Church Authority and Unity - Submit to the governing body and promote peace 
(Hebrews 13:17, Ephesians 4:3).​
 

●​ Protect Confidentiality - Safeguard sensitive information entrusted to them.​
 

●​ Demonstrate Accountability - Be open to correction, self-examination, and willing to submit 
to the church’s accountability processes.​
 

●​ Avoid Favoritism and Partiality - Treat all members fairly and with love (James 2:1-9).​
 

Practical Actions 
To live out the standards described in Section 2, leaders and ministry leaders will: 
 

●​ Prioritize Daily Spiritual Disciplines​
Engage in regular Bible reading, prayer, worship, and personal devotion to maintain a vibrant 
relationship with Christ (Psalm 1:2, 2 Timothy 2:15).​
 

●​ Demonstrate Integrity in All Areas​
Be honest and trustworthy in personal life, finances, ministry duties, and relationships. Avoid 
situations that could lead to temptation or cause suspicion (Proverbs 10:9, Titus 2:7).​
 

●​ Maintain Healthy Boundaries​
Set clear boundaries in relationships to protect against inappropriate behavior, including 
physical, emotional, and digital boundaries (Proverbs 4:23).  The “rule of three” will always be 
followed when doing ministry with minors or members of the opposite sex.​
 

●​ Practice Humble and Respectful Communication​
Speak truth in love, listen carefully, avoid gossip or slander, and encourage others (Ephesians 
4:15, Proverbs 16:24).​
 

●​ Exhibit Servant Leadership​
Actively serve others within the church and community with humility, putting others’ needs 
before personal preference or recognition (Mark 10:44-45).​
 

●​ Manage Time Wisely​
Balance ministry responsibilities with family, work, and rest to avoid burnout and demonstrate 
godly stewardship of time (Ecclesiastes 3:1, 1 Timothy 5:8).​
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●​ Participate in Accountability Relationships​
Engage regularly with fellow leaders or trusted mentors for encouragement, counsel, and 
correction as needed (Proverbs 27:17).​
 

●​ Keep Confidential Matters Confidential​
Respect privacy and maintain discretion with sensitive information entrusted to leadership 
(Proverbs 11:13).​
 

●​ Promote Unity and Peace​
Actively work to resolve conflicts biblically and maintain harmony within the body of Christ 
(Romans 12:18, Matthew 5:9).​
 

●​ Continue Growing Spiritually and Professionally​
Pursue ongoing training, leadership development, and self-examination to better serve the 
church (2 Peter 1:5-8). 
 

4. Accountability and Discipline 
●​ Submission to Accountability​

Leaders agree to submit to the church’s established accountability structures and processes. 
They cooperate fully with any investigations, discipline, or restoration efforts.​
“Obey your leaders and submit to them, for they keep watch over your souls as those who will 
give an account.” - Hebrews 13:17​
 

●​ Discipline Procedures​
When a leader’s conduct falls short of these standards, the church shall follow biblical 
discipline steps (Galatians 6:1, Matthew 18:15-17) aimed at restoration and reconciliation, not 
condemnation.​
 

●​ Restoration as the Goal​
Discipline is always done with the goal of restoration to fellowship and ministry when 
repentance is evident (2 Corinthians 2:6-8).​
 

5. Commitment Statement 
By accepting a leadership or ministry role at Calvary Chapel Montesano, leaders commit to: 
 

●​ Uphold these Biblical standards of conduct with the help of the Holy Spirit.​
 

●​ Be transparent and accountable to the leadership and congregation.​
 

●​ Pursue ongoing spiritual growth and maturity.​
 

●​ Serve with humility, faithfulness, and love. 


